THE RIGHT TO STRIKE
THE RIGHT TO STRIKE

e Trade Union Bill 2015 having passed its second reading in September, here is a handy guide to some of the key proposals.
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All unions will need to meet a turnout
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threaten the legality of strikes before
they’ve even been voted on, but
certain workers will be forced to meet
an additional in favour threshold.
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The existing notice period for action will be extended under
the new proposals, giving employers more time to prepare,
and a limit on ballot mandates will be introduced to force
frequent reballoting.
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